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3. Elaborate on Hofstede's model for studying
INTERNATIONAL HUMAN RESOURCE

culture and explain 1its implications for

MANAGEMENT
contemporary HRM practices. 14
TFf ® TERN W & AU gmee @ Time : 3 Hours] [Maximum Marks : 70
A w1 fawgd Al WY ofR wweRE Before answering the question-paper, candidates must
e WHE YaUT sl W THe UEl i ensure that they have been supplied with correct and
RAT BT | complete question-paper. No complaint, in this regard

will be entertained after the examination.

Unit II (3T 1)
Note : Attempt Five questions in all.Q. No. 1 is

4. Define Comparative Management. Discuss its compulsory comprising of seven short

importance, scope, and various models answer type questions, carrying 2 marks

. . each. Attempt other four questions selectin
and approaches used in comparative P Jourq &

one question from each Unit. All questions
management. 14
carry equal marks.
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FA U T F S N T ® 1 (g2) Mention any two ethical issues in

e 2, , oo W@ oe-SaiE weE comparative management.

et € SR geE e 2 S w1 R frefafen W Gy feofe fafey
O TER W W TR W g g, W (31) Ml TFG FOEA wEEE SR efadwia
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Compulsory Question ( e 797) (9) Yo yeeq § 9 # 9Hed © 2
(%) T3 AU H TN |
(3) wgUsE ®utE H wE Yo |

qE T |

1. Wirite short notes on the following : 7x2=14

(a) Difference between domestic HRM and

International HRM (IHRM). (%) AN-TiEpfas IR H1 T |
(b) Define 'Comparative Management'. (1) qoriEs yeed W TRl < Afde g2 e
(c) What do you mean by Expatriate EiscicBEIIE L

Management ?
Unit I (3&hTE 1)

(d) Concept of Repatriation.

() Work motivation in Multinational 2. Discuss the concept, trends, and scope of

Corporations (MNCs). International ~Management. How  does
(f) Significance of cross-cultural training. cultural dimension impact international HRM
practices ? 14
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5. Explain how legal, political, and regional
differences create challenges for human
resource  management practices  across
countries. 14
AT ®ifSC fF R, ToHifaR SR eeiE
AR fafe=1 <= o AFe Hewd yEds gensdi

% fau feg weR il i w® @ § 2

Unit III (3T 1)

6. What are international assignments ? Explain
the complete process of selection and training
of expatriates in international business. 14
AN oMETHe 1 € ? AN HaEd
¥ yarfei & w9 o wfew w9 wl@ wReen
H qIARY |
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7.

"Managing diversity in a global workforce
presents both challenges and opportunities."
Critically analyze this statement with respect
to internationalization of HRM practices. 14
“ofvaer wrElaa © fafauan w1 wEeE At
AR oaE A WA wLaT T 17 AEA GEEH
FaET Felsli & SAUSIART & Hay H 3d
FHO HT ARSI IS |

Unit IV (3&TE 1V)

Discuss the dynamics of managing
multinational business operations, focusing
specifically on leadership styles and
performance appraisal at global business
units. 14
dfyass  aEdfas TwEEal o foew w9 @
g Siferdl iR YeEH gedid WA Siga
FW g, TG AGH IR HAEH & G
w1 i WwosEl SIS |

7-55537 6

9. Examine the negotiation styles and practices

across different cultures, with special reference
to the US, Japan, China, Korea, Europe, and
India. 14
srfer, STOF, S, WECT, W SR AR @
o Wed o, fafa= depfl o am=ia@ @
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