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6. Define Training. Briefly outline the steps
HUMAN RESOURCE MANAGEMENT

involved in conducting a training program in a

systematic way.

Time : 3 Hours, [Maximum Marks : 70
rEer w URWfE IS | T Sared
Th® O g wren Eifd v o e Before answering the question-paper, candidates must
WO # GET ¥ W@l GqET | ensure that they have been supplied with correct and

complete question-paper. No complaint, in this regard

Or (3dar ) ) ..
( ) will be entertained after the examination.

7. What is career development ? What is the role ) . ) )
Note : Attempt Five questions in all, selecting one

of HR staff in designing and implementing

career development programmes ? question from each Unit. Q. No. 1 is
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compulsory. All questions carry equal marks.
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1.

2.

Write short notes on the following :
(a) Job description

(b) Demotion

(c) Job rotation

(d) Potential appraisal

(e) Piece rate system

(f) Executive development

(g) Quality of work life.
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Unit I (3&TE 1)

Define Human Resource Planning. Outline the
steps involved in Human Resource Planning

process.
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What is Job Analysis ? Describe the techniques
used for analysing Jobs.
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Unit II ( &2 1)

Describe briefly the various steps that are
involved in hiring human resource in an
organisation.
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Differentiate between :
(a) Recruitment and Selection
(b) Transfer and Promotion

(c) Placement and Induction.
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Unit IV (Z&TE IV)

8. What is performance appraisal ? Describe in

detail the process of performance appraisal.
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What are the principal objectives of wage and
salary administration ? What factor should be
taken into account while deciding executive
compensation ?
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Unit IV (Z&TE IV)

8. What is performance appraisal ? Describe in

detail the process of performance appraisal.
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What are the principal objectives of wage and
salary administration ? What factor should be
taken into account while deciding executive
compensation ?
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