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Before answering the question-paper, candidates must
ensure that they have been supplied with correct and
complete question-paper. No complaint, in this regard
will be entertained after the examination.

Note : Attempt Five questions in all, selecting one

question from each Unit. Q. No. 1 is

compulsory. All questions carry equal marks.
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5. Discuss the methods of recruitment and

selection. What challenges do organizations face

in retaining talent ? 14

Unit III  III)

6. Explain the methods of appraising employee

performance. Discuss the benefits and

limitations of potential appraisal. 14

7. What are the components of compensation

management ? How do rewards and recognition

impact employee motivation ? 14
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Section A

1. Short answer type questions : 14

(a) Compensation management

(b) HR Ethics

(c) Succession planning

(d) Role of Artificial Intelligence in current
HR practices

(e) Training

(f) Retention of HR

(g) Industrial Dispute.

Section B 

Unit I  I)

2. Define Human Resource Management. Explain
its functions and evolving role in a dynamic
business environment. 14

3. What are the various HR models ? How do they
influence HR policies and practices ? 14

Unit II  II)

4. Explain the process and importance of job
analysis in human resource planning. 14
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Unit IV  IV)

8. Define Industrial Relations. How can
organizations effectively manage industrial
disputes and grievances ? 14

9. What are the recent trends in HRM ? Explain
the role of social media and HR analytics in
modern HR functions. 14
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