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4. Describe the methods of Job evaluation. 16 51554
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5. Describe any three objective methods of (Fourth Semester)
Personnel selection. 16
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6. Highlight upon the antecedents and
consequences of Job satisfaction. 16 Before answering the question-paper, candidates must
FH wIW ® Eadt wRE TE wRom W ensure that they have been supplied with correct and
TEET AT | complete question-paper. No complaint, in this regard

will be entertained after the examination.

7. Describe the nature of organizational conflict

and its causes. 16 Note : Attempt Five questions in all, selecting one
WS GId H YHM TS SHE HRUT R question from each Unit. Q. No. 1 is
U wIfTT | compulsory. All questions carry equal marks.
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1. Write short notes on the following : 8x2=16
(vil) HIETehI

(i) Organization

(i) Lead (viii) ARdIEER  Ade |
1 cader

(iii) Individual differences Unit I G%T2 1)
(iv) Behavioural commitment

(v) Projective test 2. Describe the fields of /O Psychology. 16

(vi) Job characteristics A=ifier T HWIeAcHe HAfaAE % &l
(vii) Interview JUA IS |
(viii) Democratic leadership.

. 3. Critically evaluate the Contingency theory of
frefafed w g fewfoer fafew -

Q) behaviour in organisations. 16
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8. Critically evaluate contingency of leadership.

16
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Critically evaluate ERG theory of work

motivation. 16
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8. (Critically evaluate contingency of leadership.
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9. Critically evaluate ERG theory of work

motivation. 16
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